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The National Industrial Recovery Act of 1933, in its Section 7 (o) went a step farther by providing that



all the so-called codes of fair competition must contain a clause in which employers guaranteed not to

interfere with, restrain or coerce employees who sought to organize for bargaining purposes. (Chamberlain :

p.- 299)
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The various phases of the labor problem today are more and more a matter of concern to Government.

(John IL Leek: Government and Labor in the United States N. V. Rinehart & Co. 1952)
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Swift 12. (¢) The basic work day will be eight (8) hours. The basic work week will be forty (40) hours.
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Swift 13. (+) Double the regular rate of pay shall be paid for all hours worked on a holiday.
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G.M. (81) Tor the purposes of computing overtime premium pay the regular working day is eight hours

and the regular working week is forty hours.
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